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Mission Statement and Strategic Plan (including 2017-2020 goals)
Mission Statement

The Communication Sciences and Disorders (CSD) Program is dedicated to cultivating citizen leaders through a comprehensive education in basic human communication processes and in the prevention, assessment, and treatment of communication disorders across the lifespan. 

At the undergraduate level, the CSD program builds on the university’s liberal arts education to provide a pre-professional, academic foundation through integrated learning experiences.  At the graduate level, the program provides students with the knowledge and skills necessary for entry-level practice in speech-language pathology by integrating academic knowledge, ethical principles, and clinical experiences in both educational and medical settings.   Masters’ graduates will be prepared to earn the Certificate of Clinical Competence from the American Speech-Language-Hearing Association and licensure from the Virginia Board of Audiology and Speech-Language Pathology.
The program is further committed to helping students understand evidence-based and interprofessional practices and research methods as they relate to clinical practice. 
2013 – 2016 goals and strategies   2017-2020
1. 100% of graduates of the CSD Masters’ program will be rated as ethical and professional by their external supervisors by their final semester.

Strategy: The Clinic Director will annually ask each external supervisor to complete the “Final Evaluation Form” for each student supervised.  All students will be rated at 3 (“Clinical Fellowship ready”) or higher by the end of the externship placement.  The Clinic Director will report on the ratings during the faculty’s annual spring program evaluation meeting.

2. 90% of the graduates of the CSD Masters’ program will pass the Praxis exam in speech-language pathology.

Strategy: The Program Director will annually gather Praxis scores from graduates at the conclusion of their last semester.  The Program Director will report on the pass rate during the faculty’s annual spring program evaluation meeting.

3. 90% of the graduates responding to a survey of the CSD Masters’ program will become employed in the field within 6 months of graduation; 90% of graduates responding to a survey will retain active state licensure/certification and ASHA certification 4 years after graduation.

Strategy:  The CSD faculty will annually survey graduates 6 months after graduation to identify their employment; we will annually survey graduates 4 years after graduation to determine their state licensure/certification and ASHA certification status.  The survey subcommittee will report on the results during the faculty’s annual spring program evaluation.
4. The faculty-student ratio in the Graduate program (including clinical educators) will not exceed an average of 1:6; the ratio of faculty to undergraduate majors in the on-campus undergraduate program will not exceed an average of 1:25  1:35
Strategy:  The Graduate and Undergraduate Coordinators will annually calculate the faculty-student ratio for the preceding academic year.  The coordinators will report on the results during the faculty’s annual spring program evaluation.  The Coordinators, the Program Director, and the College of Education and Human Services Dean will annually review the data to discuss requirements for faculty lines and pertinent personnel. 

5. After completing a survey of future career plans, at least 80% of CSD seniors will report that they will pursue health/education related employment and/or will have applied to graduate school in a health/education (with acceptance status pending and/or have been accepted) graduate program of their choice.
Strategy:  The Undergraduate Coordinator will gather data from graduating seniors during the spring semester of their senior year.  The Coordinator will follow-up with any students who graduate the following December.  The Coordinator will report on the results at the faculty’s annual program evaluation meeting. 
6. 75% or more of graduate students will experience interprofessional practice (IPP) during their program by the conclusion of the 2019-20 academic year.
Strategy:  The CSD team will annually review graduate coordinator’s data regarding IPP opportunities provided in the graduate program during the prior academic year during the spring retreat.

7. The CSD undergraduate program will offer at least one interprofessional education opportunity by the conclusion of the 2019-20 academic year.
Strategy:    The CSD team will annually review the CSD undergraduate coordinator’s data regarding IPE opportunities provided in the undergraduate program during the prior academic year during the spring retreat.  

8. The CSD graduate program will include telepractice pedagogy by fall 2018.
Strategy:  The CSD team will annually review the CSD graduate program to determine the information on telepractice that is presented during the prior academic year.

9. The CSD graduate program will initiate a pediatric feeding program by fall 2019.
Strategy:  The faculty member teaching pediatric feeding, in collaboration with the Speech, Hearing, and Learning Services Director, and the CSD clinic director, will plan, advertise, and implement a pediatric feeding program.   This team will report on progress at the CSD team’s annual retreat.
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� Background:  The mission statement 2009 goals were revised through brainstorming and discussion by the CSD Advisory Committee and CSD Faculty in May and November 2012.   It was revised in May 2014, after the Virginia General Assembly passed legislation creating universal licensure (and discontinuing speech-language pathology licensure by the Va Department of Education).  Specific strategies were added by faculty and administration November 2014 – January 2015.  The CSD Advisory Committee and faculty revised the mission and goals in May 2017.  The Department Chair and Dean reviewed the mission, goals and strategies in June 2017.





